[image: C:\Users\PeterG\Documents\#PETER-SCHOOL\ASPIRE MAT\Promotion and identity\Logos\Print\Primary (Main Logo)\Aspire-Academy_Primary-Logo_CMYK.jpg]
Application Form for Local Governing Bodies (LGB)
This form provides essential information to enable the Aspire MAT Board to approve your application to serve as a member of a Local Governing Body of an Aspire academy. All new applicants and all existing governors who wish to serve a further term, in both church and non-church schools (except Foundation Governors), must complete the following paperwork.
Note: A separate form will be used for the appointment of Foundation Governors associated with former Voluntary Aided (VA) or Voluntary Controlled (VC) church schools.– available from the MAT office or your LGB Chair.
Please submit applications electronically and with all sections completed.
	Please send completed forms to the Trust Head of Operations & HR
Vanessa Nutter – vanessa.nutter@aspire-mat.co.uk 


Incomplete application forms will be returned to the applicant or academy for completion.
	Completion of Application Paperwork:-
· Parts A, D & E - the applicant.
· Parts B & C – Chair of Governors.







Ensure you sign at the bottom of page 7

PART A – Personal information  
	To be completed by applicant

	Title:

	

	Name:
	

	Address
	

	Email address:
	

	Telephone No:
	

	Academy:
	



Please read the following notes before completing the application paperwork:
The Aspire Trust Board, acting as the Appointing body, is required by the Department for Education to appoint governors who can bring relevant skills to a governing board.  Governing boards have been found to be most effective when they include a diverse and dynamic combination of governors and applications are welcomed from those who are willing to support academies and the communities they serve.
Conflict of Interest 
The DfE Governance Handbook states: “ In order to make credible decisions that are in the best interests of pupils it is essential that the board/governing body has an effective approach to conflicts of interest.  All boards/governing bodies should prevent conflicts of interest from affecting their decisions by removing them or managing them as appropriate.  For example it is unlikely that the conflict of interest that would arise from a close family relationship existing between someone on the board/governing body and a senior executive leader could be managed fully and hence in most circumstances this situation would be best avoided altogether.”
In light of the above the Trust, as the appointing body, is unlikely to appoint individuals whose personal relationships or loyalties could, or could be seen to prevent them from making a decision which is in the best interests of the school.

PART B – Background information  
	To be completed by the LGB Chair

	1, New applicants

	Name of governor/retiring/resigning
	

	Date of their resignation/retirement
	

	Type of appointment?
co-opted, staff, parent, other (specify)
	

	OR

	2. Reappointments
	

	Name of applicant wishing to be reappointed:
	




PART C – Identification of skills required
	To be completed by the Chair of Governors:  

	New applicants:

	What skills is the LGB looking for?





	Governors wishing to serve a further term of office:
	What relevant skills does this governor bring to the LGB?










PART D – Governor Application Statement
To be completed by the Applicant  
Please complete the section below if you would like to be a governor at the academy named in part A.

	Why do you wish to serve on the governing board?
	

	Do you have any personal or business connection to any employee or governor at the school or academy?  If so, please provide details?
	

	What knowledge, skills and experience would you bring to the governing board?  
(e.g.finance/HR/Legal/ education/knowledge of church schools/practising Christian/church involvement/Links with the local community)
	

	If you are applying for a further term of office please list any training you have completed in the last 3 years (in house, on-line or external)
	

	References
If you are a NEW appointment, please provide contact details for two people, willing to verify your suitability to undertake this role.
The Trust (as the Appointing Body) will take up these references upon receipt of your completed application..
	Name:
Email Address:

Name:
Email Address:




	Skills, experience and other attributes
	Level of experience/skill: rate on scale of 1 (none) to 5 (extensive) 
Do remember to think about all the situations in which you may have developed/used these skills

	
	1
	2
	3
	4
	5

	
	Tick appropriate column

	Core attributes - essential for all governors

	Commitment to improving education for all pupils
	
	
	
	
	

	Ability to work in a professional manner as part of a team and take collective responsibility for decisions
	
	
	
	
	

	Willingness to learn
	
	
	
	
	

	Commitment to the academy/MAT’s vision and ethos
	
	
	
	
	

	Basic literacy and numeracy skills
	
	
	
	
	

	Basic IT skills (i.e. word processing and email)
	
	
	
	
	



	B2-7 should exist across the local governing body – not expected to be held by each member

	Understanding and/or experience of governance

	Experience of being a board member in another sector or a governor/trustee in another school
	
	
	
	
	

	Experience of chairing a governing body or committee
	
	
	
	
	

	Experience of professional leadership
	
	
	
	
	

	Vision and strategic planning

	Understanding and experience of strategic planning
	
	
	
	
	

	Ability to analyse and review complex issues objectively
	
	
	
	
	

	Problem solving skills
	
	
	
	
	

	Ability to propose and consider innovative solutions
	
	
	
	
	

	Change management (e.g. overseeing a merger or an 
organisational restructure, changing careers)
	
	
	
	
	

	Understanding of current education policy
	
	
	
	
	





	


Experience, skills and other attributes
	Level of experience/skill: rate on scale of 1 (none) to 5 (extensive) 
Do remember to think about all the situations in which you may have developed/used these skills

	
	1
	2
	3
	4
	5

	
	Tick appropriate column

	Holding the head to account

	Communication skills, including being able to discuss sensitive issues tactfully
	
	
	
	
	

	Ability to analyse data
	
	
	
	
	

	Ability to question and challenge
	
	
	
	
	

	Experience of project management
	
	
	
	
	

	Performance management/appraisal of someone else
	
	
	
	
	

	Experience of being performance managed/appraised yourself
	
	
	
	
	

	Financial oversight

	Financial planning/management (e.g. as part of your job)
	
	
	
	
	

	Experience of HR matters
	
	
	
	
	

	Experience of premises and facilities management 
	
	
	
	
	

	Knowing your school and community

	Links with the community
	
	
	
	
	

	Links with local businesses
	
	
	
	
	

	Knowledge of the local/regional economy
	
	
	
	
	

	Working or volunteering with young people (e.g. teaching/social work/youth work/sports coaching/health services for young people)
	
	
	
	
	

	Understanding of special educational needs
	
	
	
	
	

	Church and Christian values (All Governors of former VA and VC schools only)

	Understanding of church school/academy status
	
	
	
	
	

	Knowledge of how to develop the Christian distinctiveness of the school/academy
	
	
	
	
	

	Ability to promote church and school/academy links
	
	
	
	
	

	Commitment to the Christian Ethos of the school/academy
	
	
	
	
	




PART E:	Declaration of Eligibility:   To be completed by the applicant:
	Eligibility Criteria
	YES or NO

	Are you aged 18 or over at the date of this election or appointment? 
	

	Have you been disqualified as a governor for failing to attend governing body meetings for a continuous period of six months, beginning with the date of the first meeting missed, without the consent of the governing body?  Note: This does not apply to Headteachers
	

	Has your estate been sequestrated (temporarily repossessed) and the sequestration not been discharged, annulled or reduced?
	

	Are you the subject of a bankruptcy restrictions order or an interim order: debt relief restrictions order or interim order?
	

	Are you subject to: a disqualification order or disqualification undertaking under the Company Directors Act 1986; a disqualification order under the Companies (Northern Ireland) Order 2002; a disqualification undertaking accepted under the Company Directors Disqualification (Northern Ireland) Order 2002 or an order made under Section 492(2)(b) of the Insolvency Act 1986 (failure to pay under a County Court administration order)?
	

	Have you been removed from the office of a trustee for a charity by an order made by the Charity Commission or Commissioners or the High Court on the grounds of any misconduct or mismanagement in the administration of the charity for which you were responsible or to which you were privy or to which you contributed or to which you facilitated by your conduct?
	

	Have you been removed, under section 34 of the Charities and Trustee Investment (Scotland) Act 2005, from being concerned in the management or control of anybody?
	

	Are you included in the list kept under section 1 of the protection of Children Act 1999 (list of those considered by the Secretary of State as unsuitable to work with children)?
	

	Are you subject to a direction of the Secretary of State under section 142 of EA 2002(or any other disqualification, prohibition or restriction which takes effect as if contained in such a direction)?
	

	Are you barred from regulated activity relating to children in accordance with section 3(2) of the Safeguarding Vulnerable Groups Act 2006?
	

	Are you disqualified from working with children under sections 28, 29 or 29A of the Criminal Justice and Court Services Act 2000?
	

	Are you disqualified from registration under Part 2 of the Children and Families (Wales) Measure 2010 for child minding or providing day care or disqualified from registration under Part 3 of the Childcare Act 2006? 
	

	Have you, in the five years prior to becoming a governor, or since becoming a governor been sentenced to three months or more in prison (whether suspended or not) without the option of a fine?
	

	Have you, in the twenty years prior to becoming a governor, received a prison sentence of two and a half years or more?
	

	Have you, at any time, received a prison sentence of five years or more? 
	

	Have you been fined, in the five years prior to becoming a governor or since becoming a governor, for causing a nuisance or disturbance on school or education premises?
	

	Are you employed to work at the school or on a contract for services at the school and work for more than 500 hours a year?
	

	· The information I have supplied is accurate to the best of my knowledge.
· I have read the summary of regulations above and confirm that I am not disqualified from serving as a school governor.  In the event that I am appointed as a governor I will notify the governing body immediately, should I become disqualified during my term of office. I understand that it is an offence to serve as a school governor whilst disqualified.
· I agree to the information given on this form being recorded and used in accordance with the Data Protection Act and confirm that it is correct and complete to the best of my knowledge and belief.
· I am committed to the Seven Nolan Principles of Public Life: selflessness; integrity; objectivity, accountability; openness; honesty and leadership and I will adhere to the principles within the school Code of Conduct for the Governing Body, when appointed.
· I will support the vision, aims and Christian ethos of the Aspire MAT



Signed......................................................................................Date.................................................







	PLEASE RETURN COMPLETED FORM TO:

Vanessa Nutter, Head of Operations & HR
vanessa.nutter@aspire-mat.co.uk 
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